Draft South East Plan: Examination in Public

Sub-Matter 5A: Employment Land Policies  

_________________________________________

Statement by Crawley Borough Council
5A.1
Should the draft RSS include indicative employment growth targets or employment land/floorspace targets?  

1. It is considered by the Council that the use of employment studies, taking into account the broad strategic vision put forward in the South East Plan (SEP) (as set out in policies RE1, RE2, the cross-cutting and the Gatwick Sub-Regional policies) are considered sufficient to provide a sound basis for bringing forward employment land within the LDF DPD’s according to local and sub-regional needs.  For example, this joint working has indicated that some of the original employment requirements for Horsham District may more appropriately be located within Crawley Borough.  In these circumstances therefore, the Council does not believe there is a general need for indicative employment growth targets or employment land/floorspace targets.
2. Crawley Borough Council (CBC) is currently using Structure Plan provisions up to 2016 within the formulation of its LDF Development Plan Documents.  The employment provisions within its Core Strategy beyond 2016 have been identified following the completion of a separate employment study jointly undertaken with its neighbouring Local Authorities in the Central Sussex area – Horsham District Council and Mid Sussex District Council. 
3. It should also be noted within the above context that employment provision has historically focussed on ‘B’ use classes.  CBC believes that it is important to view employment within its wider definition to include the retail sector and other service sectors such as education.  This is particularly important for towns which are likely to experience significant service sector development and the consequential employment generation e.g. Crawley Town Centre North proposals would likely generate circa 1,500 jobs and a new university generate circa 1,000 jobs within Crawley Borough.  These major proposals would contribute both directly and indirectly to the SMART growth and diversification sought in the SEP Gatwick sub-regional policies.
5A.2
Does the draft RSS provide appropriate guidance on the scale and location of employment land needed (Policy RE2 and sub-regional strategies)? Should strategic employment sites be identified (section D2, para 3.1)?

4. As Above.

5. The only possible exception to 5A.1 above, is where there would be a need for a major strategic employment provision with significant regional implications where it would not be possible for Districts to identify such a need locally.  If a major strategic need was identified, there would be a need for the SEP to look at all alternative sites within the region and / or sub-region and to provide a sound evidence base to support an appropriate strategic development and an appropriate broad location e.g. a sub-region.  It would then be for the appropriate LDF DPD processes to provide a sound evidence base and identify the appropriate site for such a need, if identified. 

6. Within the context of the Gatwick sub-region however, the main emphasis is in SMART growth and making the best use of existing employment land to support renewal and diversification.  It is considered that the lack of a strategic employment land identification in the Gatwick Sub Region in itself reflects the strategy put forward in the SEP which aims to make best use of existing employment land to support diversification.  Therefore any major strategic employment proposals, such as those put forward by the Gatwick Green consortium East of Gatwick Airport, would potentially undermine the strategy and policy approach put forward in the SEP.
7. It is also important to ensure that the references to maximising employment opportunities in relation to airport growth should be seen in the widest sense of provisions within the sub-region.  The policy should not be interpreted that maximum opportunities for development associated directly with airports should be put forward.   Therefore, there may be a need to consider revising wording in the policy to make explicit the need to maximise employment opportunities in the wider sub-regions subject to sub-regional development constraints and needs established through sound employment studies.  

5A.3
Does the draft RSS provide appropriate guidance to deliver regeneration in those areas that need it?  How successful are the tools set out in Policy CC9 and RE5 likely to be in reducing intra regional disparities?

8. No view.
